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INTRODUCTION

INTRODUCTION -VOLUNTEERING AT BURNLEY FC IN THE COMMUNITY
We are Burnley FC in the Community (BFCitC); the award-winning, official charity of Burnley Football Club.
We believe in the imense power of our football club to transform people’s lives for the better.  We work in five key areas: 
Sport, Education, Health, Social Inclusion and Community Facilities. Our highly skilled, dynamic, and passionate team 
now deliver over 50 community projects that touch the lives of a huge spectrum of people in and around Burnley.
From children and young people right through to senior citizens.

It’s an exciting time at BFCitC due to our outstanding facilities which include leisure facility - Leisure Box and Whitehough 
Outdoor Activity Centre. Though we are embedded within the ethos of Burnley FC, we are financially independent from 
the football club. We rely on fundraising activities, volunteers, donations, sponsorships, and grants to do the work we 
do and every penny we raise goes to developing new opportunities for those who need it most.
We believe Burnley is a special place – a home to extraordinary people. This website/our website will showcase to you 
the scope of our work but it’s also a place you can actively get involved in the work of our charity.

WELCOME TO THE BURNLEY IN THE COMMUNITY
Welcome to the Burnley FC in the Community. We hope you enjoy your time with us. Contained in this booklet is 
information that should help you in your work. You will be provided with a Role Description for the work you will 
undertake and will be supported by other volunteers 

WHY VOLUNTEER
Volunteers deliver critical services within our charity, having an enormous impact on our community.  
Our overall aim is to ensure that every volunteer feels appreciated and valued for the time they give – and are proud to 
be a part of Burnley FC in the Community.

Whitehough Outdoor Centre is a 22-acre outdoor education facility nestled in the Pendle countryside. The facility is 
surrounded by natural woodland, fields, and water features, and is used by school groups, community groups and 
corporate groups for outdoor activities and learning opportunities. With everything from archery to high ropes, there is 
a lot to get involved in, so visitors can attend for both a day visit or a residential. 
However, with 22-acres come 22-acres of maintenance and upkeep which is why we are looking for people like you 
to support us in keeping Whitehough as beautiful as it can be. We’re looking for volunteers who love gardening, being 
outdoors and getting their hands dirty. If that sounds like you, come and join our friendly and supportive team and work 
in a fantastic location by volunteering today.

OUR FACILITIES
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The Burnley FC in the Community Kitchen is located in the heart of Burnley town centre and includes a foodbank, 
The foodbank faces unprecedented demand due to the pandemic and current economic crisis, which resulted in the 
distributing of over 11,556 food parcels in the last year. 
Currently the foodbank only has one full-time employee, so volunteers are incredibly important to BFCitC and the 
community. If you want to make a difference in the community, are hands on and hardworking then get in touch and 
volunteer now!  

The Leisure Box is a community leisure facility based in Brierfield which provides a huge range of activities that are 
friendly, fun, and affordable! The facility includes the biggest clip ‘n climb structure in East Lancashire and a variety of 
playing surfaces including cricket lanes, table tennis, 3D and 4D pitches. 
The Leisure Box hosts a wide range of sessions to cater to all ages and abilities, including walking football for over 
50’s, girls climbing and disability sports.  With such a big facility we are always looking for volunteers to help us keep 
it in good shape and support us in running our projects, so if that sounds like you, please apply today!

INTRODUCTION
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SUPPORT & TRAINING 
All volunteers will have been trained and inducted through the BFCitC volunteer programme.  
Volunteers will meet with managers at least once a year to discuss their role in the work of the Burnley FC in the 
Community and to explore new opportunities. 
We regularly provide training on Safeguarding and work with external agencies to provide additional training, as 
appropriate. 

INITIAL INDUCTION
New volunteers will have completed an application form and have met with one of the managers. If you wish to take up 
a role within the Charity, you will have been provided with a copy of this booklet and have completed a short induction 
process.  
 This induction process will include being provided with: 
 ● - Role descriptor outlining key duties, and copy of 
● - Our Health & Safety Policy 
● - Our Safeguarding Policy  
● - Our Personal Data Protection Policy 

You will be asked to sign the Confidentiality Agreement and Code of Conduct.  
An Induction Record will be completed and signed by the manager who has conducted the induction and the new 
volunteer.  

CHANGES TO YOUR DETAILS
It is important that changes to details provided on your application form are shared with the Line Manager so that we 
can update our records. This will help us contact you about events, etc., and to contact next of kin in an emergency. 

VOLUNTEERING

SHARON SWINDELLS
Safeguarding Lead

07809 902 145

EXPECTATIONS
Our volunteers are a valuable part of the BFCitC, and we ask you to:
• Commit to our aims and values and be a positive advocate for Burnley FC in the Community.
• Aim for high standards of efficiency, reliability, and quality in your volunteering, giving the best of your time
 and abilities.
• Treat everyone you encounter through your role with dignity and respect, understanding that no form of
 harassment, bullying or discrimination will be tolerated.
• Support and act in accordance with our organisational policies, guidelines, procedures, and management
 decisions - including all aspects of equal opportunities, health and safety, finance, data protection, safeguarding
 and use of our brand - and to ask if something isn’t clear.
• Respect and maintain confidentiality.
• Be accountable for your behaviour and actions and be open to receiving feedback.
• Let us know if you have and problems so that we can find a solution together.
• Let us know if there are changes in your personal circumstances that may affect your volunteering.

KEY PEOPLE AND CONTACTS
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CHANGE OF ROLE OR DAYS
If you decide you can no longer volunteer with Burnley fc in the Community or would like to change your usual day or 
time of attendance, or want to change your usual volunteer role, it is important to notify the manager.   
Likewise, if for some reason you are unable to attend as you usually would, please contact the manager to let them 
know.  Contact details are shown in this booklet. 

QUESTIONS AND CONCERNS
Any questions or concerns should in the first instance be directed to the Manager. 

HEALTH AND SAFETY
The Trustees and Managers of  BURNLEYFC in the Community take Health & Safety seriously. All staff, volunteers and 
clients have a personal responsibility for ensuring their own and others safety.  
 We will make available safe and adequate plant, materials, work systems, training, and strong safety supervision to 
ensure competence in the staff and volunteer team. 
Accidents should be recorded on Incident Forms held on each site and recorded in the Accident Book. 
 
Burnley FC in the Community operates a no smoking policy on all its premises and vehicles. 

USE OF OWN VEHICLES
Please note that volunteers must not use their own vehicles for the transportation of participants. 

VOLUNTEERING

SAFEGUARDING STATEMENT
Burnley FCin the Community recognises that all people have a fundamental right to be protected from harm and that it 
does not operate in isolation. Safeguarding is the responsibility of all people and especially all those working directly 
with volunteers and clients. Burnley FC in the Community has a statutory duty to assist local authority safeguarding 
boards or their delegated officials (Social Services departments) in inquiring into allegations of abuse.  
Burnley FC in the Community are committed to ensuring the wellbeing and safety of children and vulnerable adults and 
believe that it is unacceptable for a child or vulnerable adult to experience abuse of any kind. 
Safeguarding is the responsibility of everyone who has contact with children and vulnerable adults we will ensure 
that all appropriate steps are taken to ensure that allegations or suspicions of abuse are taken seriously and reported 
immediately and appropriately.
The BFC and BFCitC safeguarding policy provides details of different types of abuse, guidance on identifying issues 
and procedures and support for use by staff and volunteers.
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VOLUNTEER CODE OF CONDUCT

Codes of conduct
BFCitC are committed to supporting all workers and ensuring they receive support and supervision. All workers have 
been issued with a code of conduct to inform them of their responsibilities towards children, young people and adults 
with care and support needs.

Every volunteer is expected to behave in a highly professional manner and to offer the highest standards of service. 
The way we carry out our duties must promote and maintain confidence and trust in the work of Burnley Fc in the 
Community. 

Professional conduct - Volunteers must observe both the spirit and letter of the laws and regulations 
pertaining to the services and goods provided by Burnley Fc in the Community, e.g., Health & Safety and Food Hygiene 
regulations, Data Protection law, law relating to equality & diversity, theft, bribery and corruption, and use of social 
media.

Equality and discrimination  - Volunteers must always strive to be fair and objective in their actions, and 
not be influenced in their decisions, actions, or recommendations by issues of gender, race, creed, colour, sexuality, 
age, or personal disability. They must never discriminate against, harass, intimidate, or victimise any person. 

If in Doubt – Please Ask - The principles in this Code are intended to help guide you in the normal course of 
your work, but it is no substitute for common sense and proper internal consultation. If you find yourself in a situation 
where you are unsure of the right course of action to take, you may find it helpful to ask yourself the following questions: 

- Is it legal?  
- Is it ethical?  
- Is it consistent with Burnley Fc in the Community policies and this Code of Conduct?  
- Can I explain it to my family and friends?  
- Would I feel comfortable if it appeared in a newspaper? 

If you still find that you do not know the right course of action to take, if you suspect someone else of acting contrary 
to this Code, or if you do not understand anything contained in this Code, you should speak with your Line Manager. 
Never hesitate to ask questions, raise concerns, or seek the guidance you need.  Burnley Fc in the Community will not 
tolerate any retaliation or discrimination against anyone who has reported a concern in good faith. 
I have read and understood this Code of Conduct: 

Signature: ______________________________________________ 
Name: (BLOCK CAPITALS): ____________________________________   Date: ____________________

VOLUNTEERING
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VOLUNTEER JOB DESCRIPTION

Job Title:

Location:

General assistant, catering and housekeeping

Whitehough Outdoor Education Centre,
Barley New Rd, Barley, Burnley BB12 9LF

Reporting to:

Role Summary
Whitehough Outdoor Centre occupies a 22-acre site in the Pendle countryside near Barley. It offers residential 
accommodation for schools and groups, split between two dormitories and the Lodge. We are looking for 
practical, hands-on people who are willing to help with various tasks to help present the interior of the buildings 
and accommodation to a high standard for visitors.

Roles & Responsibilties

• Assisting with setting up the dining hall for meals, serving food and clearing down after meals.
• General cleaning around the Centre, including preparing rooms to a high standard.
• Helping with laundry and making beds.
• Setting up classroom spaces for use by visiting groups.
• Keeping equipment stores tidy and organized.
• Willingness to attend training courses including Safeguarding and Equality and Diversity.
• Demonstrate the Burnley FC in the Community values at all times.
• Promote the Burnley FC in the Community brand and ethos in a professional, strong and positive manner.
• Work alongside other team members to support in other departments as and when required to promote

best practice.

Preferred Skills and Experience
• Food hygiene certificate.
• Experience in a similar role.
• Attention to detail and ability to present facilities to a high standard.
• A friendly, positive ‘can do’ and courteous attitude.

JOB DESCRIPTION
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VOLUNTEER JOB DESCRIPTION

Job Title:

Location:

Grounds maintenance

Whitehough Outdoor Education Centre,
Barley New Rd, Barley, Burnley BB12 9LF

Reporting to:

Role Summary
Whitehough Outdoor Centre occupies a 22-acre site in the Pendle countryside near Barley. It offers residential 
accommodation for schools and groups, split between two dormitories and the Lodge. We are looking for 
practical, hands-on people who are willing to help with various tasks to help present the interior of the buildings 
and accommodation to a high standard for visitors.

Roles & Responsibilties

•  Assisting the site supervisor and/or other volunteers to maintain and present the outdoor areas at Whitehough
   to a good standard.
•  General gardening, including weeding, vegetation clearance, maintaining garden area around office and Lodge. 
•  Maintaining footpaths/activity area surfaces. 
•  Ditching/drainage and tree care around the wider site.
•  Appropriate safe use of variety of hand tools, cleaning and packing away tools at end of sessions.
•  Willingness to attend training courses including Safeguarding and Equality and Diversity.
•  Demonstrate the Burnley FC in the Community values at all times.
•  Promote the Burnley FC in the Community brand and ethos in a professional, strong and positive manner.
•  Work alongside other team members to support in other departments as and when required to promote best
   practice.

Preferred Skills and Experience
•  Experience of or an interest in gardening and/or practical outdoor maintenance, conservation or countryside
   tasks.
•  Current certificate in working with brush cutter and/or chainsaw.
•  Willingness to work outdoors year-round.
•  A friendly, positive ‘can do’ and courteous attitude.
•  Car driver/access to own transport to/from the Centre

JOB DESCRIPTION
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VOLUNTEER JOB DESCRIPTION

Job Title:

Location:

Driver 

BFCitC Foodbank,
Charter Walk Shopping Centre, Burnley

Reporting to:

Roles & Responsibilities

•  Collect food bank donations from a number of suppliers in the Burnley and Pendle area.
•  Assist the Community Kitchen Manager with the maintenance and operation of the Community Kitchen.
•  Promote the Burnley FC in the Community brand and ethos in a professional, strong and positive manner.
•  Hold a commitment to equality and diversity in the workplace and a willingness to undertake all relevante
   quality and diversity training. 
• Ensure the service is delivered and managed in accordance with the Charity’s safeguarding policies and
   procedures.

Preferred Skills and Experience
•  A full driving license is essential.
•  The capability to collect and deliver a variety of weights in line with manual handling guidelines.
•  Carry out basic maintenance duties to a competent level.
•  Excellent customer service skills.
•  A passion for the community and making a difference.
•  Friendly.
•  A commitment to the aims, vision and values of Burnley FC in the Community.

JOB DESCRIPTION

Nathan Norris
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VOLUNTEER JOB DESCRIPTION

Job Title:

Location:

Cleaner (Volunteer)

The Leisure Box,
Northlight, Glen Way, Brierfield,
BB9 5NH

Reporting to:

Roles & Responsibilties

•  Undertake cleaning duties whilst maintaining the highest standards of cleanliness within the areas of
   responsibility in accordance with the Caretakers cleaning specifications and schedules within health and safety
   guidelines. 
•  To demonstrate the Burnley FC in the Community values at all times.
•  Attend to all urgent cleaning and spills when required.
•  To ensure cleaning cupboards are kept tidy and stocked at all times.
•  Report any identified hazards or problems to the manager on duty. 
•  Promote the Burnley FC in the Community brand and ethos in a professional, strong and positive manner.
•  Work alongside other team members to support in other areas of the organisation as and when required to
   promote best practice.

JOB DESCRIPTION

Operations Manager

Contractual Status: Part Time

HR Contact: Katy Dodge

Person specification - Cleaner

Criteria Essential Desirable

1. Qualifications •  A positive attitude towards 
professional development 
and their own learning.

•  Manual Handling Qualification
•  Recognised qualification in
   relevant area.

2. Experience & Skills •  Working in a customer
   service environment

•  Relevant cleaning experience

1. Qualifications •  A positive attitude towards 
professional development 
and their own learning.

•  Manual Handling Qualification
•  Recognised qualification in
   relevant area.

3. Personal Qualities •  A keen eye & attention to detail.
•  Meticulous standards.
•  A positive ‘can do’ and courteous
   attitude.
•  An energetic and efficient
   approach to work. 

•  Relevant cleaning experience.
•  The individual will have a full
    DBS check.
•  A passion for the community
   and making a difference.

.
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VOLUNTEERING
VOLUNTEER APPICATION FORM
Individuals submitting an application form for a volunteering opportunity with Burnley FC in the Community, please 
return form for the attention of Volunteer Recruitment, Burnley FC in the Community, Turf Moor, Harry Potts Way, 
Burnley, Lancashire, BB10 4BX or alternatively email to Community@burnleyfc.com

Why do you want to volunteer for Burnley FC in the Community?
(Briefly outline any relevant skills, personal qualities and experience you can 
offer as a volunteer)

PERSONAL DETAILS

Surname: Forename: Title:

Address:

Postcode: Email:

Tel No: Mobile No:

Are you 16 years old or over? Yes No

GENERAL

Do you hold a current driving licence?

Yes No

What type of license is it?

Full Provisional Passenger Carrying Vehicle (PCV)

Do you have access to your own car or vehicle?

Yes No
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VOLUNTEERING
ABOUT YOU

Do you have any medical conditions or health problems that may affect your ability 
to carry out the activities for the volunteering position applied for?

Yes No

Have you ever been restricted from certain work activities in the past?

Yes No If yes, please provide details:

AVAILABILITY

When would you like to start volunteering with us? 

How many hours per week are you able to volunteer?

Please list your availability:

REFERENCES

Any offer of volunteering work will be subject to the receipt of one satisfactory
reference.
This can be either a professional or character reference. Do you agree to us
approaching your referee at that time?

Yes No

REFEREE DETAILS

Referee’s name: Contact phone no:

Address:

Email:



13

VOLUNTEERING
DATA PROTECTION
The information you provide on this form and obtained from other relevant sources will be used to process your 
application for volunteering work. The personal information you give will also be used in a confidential manner to help 
us monitor our volunteer process. 

If you succeed with your application, the information will be used in the administration of your volunteering work and 
to provide you with information about us. We may also use the information if there is a complaint or legal challenge 
relevant to this volunteering process.

We may check the information collected with third parties or with other information held by us. We may also use your 
information or pass to certain third parties to prevent or detect crime, to protect public funds or in other ways as 
permitted by law.  By signing the application form, you agree to the processing of sensitive personal data in accordance 
with the Data Protection Act 1998.

It is important that the information you provide is accurate and that ALL sections 
are completed. Your signature below confirms that the information you have given is 
accurate and true. You understand that providing misleading or false information will 
automatically disqualify you from the application process and may result in the
subsequent termination of your volunteering agreement.

DECLARATION

Signed: Print name:

Date:
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VOLUNTEERING

SELF-DECLARATION FORM
Burnley FC, Burnley FC in the Community and its staff and volunteers are fully committed to the safeguarding and 
welfare of children and vulnerable adults regardless of their age, gender, language, religion, ethnic background or 
sexual identity. We recognise that safeguarding is the responsibility of everyone who has contact with children, young 
people and vulnerable groups and we are dedicated to providing a positive environment, enjoyable experiences and 
to protect from harm. We therefore ask you to complete the below self-declaration form which will form part of your 
overall application.

Rehabilitation of Offenders Act Statement
This position is exempt from the provisions of the Rehabilitation of Offenders Act 1974. You are advised under the 
provisions of the Rehabilitation of Offenders Act 1974 (exceptions) order 1975 as amended by the Rehabilitation of 
Offenders Act 1974 (Exceptions Amendment) Order 1986 that you should declare all criminal convictions found against 
you – including ‘spent’ convictions. You are not entitled to withhold information about convictions or cautions that 
would otherwise be considered ‘spent’. Please circle either ‘Yes’ or ‘No’ for each question.

Have you ever:
Been convicted of any offence? Yes No

Been subject of a caution, reprimand or final warning; a Bound Over Order Yes No
Are you at present the subject of pending prosecutions or current criminal 
investigations? Yes No

Are you disqualified from working with children and young people, either 
through a court imposed disqualification order or through your inclusion on 
either the Department of Health or Department of Education and Skills Lists 
of those banned from working with children or The POCA Register?

Yes No

Are you a person known to any social services department as being an actual 
or potential risk to children? Yes No

Have you OR a member of your family living with you OR a person not related 
to you but living in your home, been the subject of a child protection
investigation or enquiry either currently or in the past?

Yes No

Have you ever had a child for whom you had caring or parental responsibility 
removed from your care? Yes No

Have you ever had a child for whom you had caring or parental responsibility 
on the child protection registers? Yes No

Are you the subject to any pending disciplinary action against you or have you 
been subject to a disciplinary investigation? Yes No

Has a previous employer ever taken disciplinary action against you or have 
you been subject to a disciplinary investigation? Yes No

Have you had a disciplinary sanction from the FA or other governing body 
relating to child welfare or child abuse? Yes No

Have you ever been suspended or are you currently suspended by the FA or 
other governing body relating to child welfare or child abuse? Yes No

Have you ever been investigated for any safeguarding issue? Yes No
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VOLUNTEERING

Have you ever been dismissed by a previous employer because you were
considered a risk to vulnerable groups? Yes No

Have you ever been asked to leave a sporting organisation because you were 
considered a risk to vulnerable groups? Yes No

Has a young person made an allegation against you involving abuse,
malpractice or professional misconduct? Yes No

Do you have a DBS (Disclosure & Barring Service) Enhanced Check?

Yes No

If yes please state valid from date:

Issued by: DBS No:

Have you signed up to the DBS update service?

Yes No

Self-Declaration Form
I have read and understood what has been asked of me in this form. I confirm the information that I have provided in 
support of my application is a complete and true record and there is no reason I cannot work with children or young 
people (under 18) or vulnerable adults.

I agree to notify you of any pending prosecutions / cautions / warnings / reprimands or convictions whilst I remain in 
post.

I understand that to give false information, failure to disclose information or subsequent failure to conform to the Code 
of Conduct may result in the removal of your volunteering duties.

If successful in my application, I agree to undertake a DBS Enhanced Disclosure Check, at the expense of BFCitC in 
accordance with Burnley Football Club and Burnley FC in the Community’s volunteering procedures.

Signed: Print name:

Date:
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VOLUNTEERING

STRICTLY CONFIDENTIAL
Burnley FC and Burnley FC in the Community is committed to ensuring that volunteers, applicants and employees 
from all sections of the community are treated equally and not discriminated against on the grounds of age, disability, 
gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual 
orientation (combined, the Equality Act 2010 Protected Characteristics).

This form assists us in monitoring who is applying for voluntary work with us, and our adherence to equal opportunities 
‘best practice’. We also ask some questions regarding disability which may assist us in determining whether any 
reasonable adjustments are necessary to facilitate your interview. Any information you give will only be used by the
relevant member of the Senior Management team for the purpose of ensuring the effectiveness of our Equal 
Opportunities Policy. This form will be separated from your application, on receipt, and will be treated in the strictest 
confidence. If you are subsequently employed/volunteered by Burnley FC and/or Burnley FC in the Community it shall 
be retained on your personnel le. If you are not offered employment/voluntary work with either organisation your 
application will be kept for up to 12 months and then destroyed. The information supplied on this form is used for 
statistical purposes only.

Thank you for your co-operation.

Burnley Football Club Burnley FC in the Community

Company website

Facebook

Twitter

Job site, please specify:

Other, please specify:

Company website

Facebook

Twitter

Job site, please specify:

Other, please specify:

AGE & SEX

Are you..

Male Female Other I prefer not to answer the question

What is your age?

16-24 25-34 45-54 55-64 65-74 75+
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VOLUNTEERING

DISABILITY

Do you consider yourself to have a disability or impairment? 

Yes No

If yes, please select from the options below:

Physical impairment (ambulant)

Learning impairment / disability
(eg Down’s Syndrome)

Hearing impairment
(deaf or hard of hearing)

Long term illness

Other (Please specify): 

Physical impairment

Learning difficulty

Visual impairment

Prefer not to answer

Please indicate whether you require any adjustments to enable you to attend and participate in an
interview or to carry out any selection tests. Disabled applicants are invited to contact the lead name 
provided on the job advert in confidence, at any point during the recruitment process to discuss steps that 
could be taken to facilitate attendance and participation at an interview or to overcome any operational 
difficulties presented by the job. Adjustments required for interview (including, for example, induction 
loop / radio aid / speech-to-text reporter / BSL interpreter / other):

Adjustments required for job:

Please give details of any other special
requirements we may need to be aware of
should you be selected for an interview: 

GENDER REASSIGNMENT

If you have undergone, are undergoing or intend to undergo gender reassignment, 
are you?

Transsexual with an acquired gender of male

Transsexual with an acquired gender of female

I do not wish to disclose this

Not applicable
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VOLUNTEERING

RELIGION

What is your religion or belief?

No religion Muslim Buddhist

Christian Sikh Hindu

 I prefer not to answer this question Any other religion (please specify)

How would you describe your sexual orientation?

Bisexual Heterosexual / Straight

Gay Man Other

Gay Woman/Lesbian I prefer not to answer this question

Are you currently...

Married In a civil partnership

Neither I prefer not to answer this question

Are you currently...

Pregnant I do not wish to disclose this

Within 26 weeks of having given birth
(This is the definition used for maternity in the Equality Act 2010)

Not applicable

RACE

A. White

Welsh

English / Scottish /
Northern Irish / British

Gypsy or Irish Traveller

Other white background,
Please specify:

B. Mixed / multiple ethnic groups

White and Black Caribbean

White and Asian

Other mixed / multiple ethnic, 
Please specify:

White and Black African
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VOLUNTEERING

C. Asian / Asian British

Indian

Pakistani

Bangladeshi

Other Asian background,
Please specify:

D. Mixed / multiple ethnic groups

African

Other Black / African / Caribbean
Please specify:

Caribbean

Chinese

E. Other ethnic group

Arab

I prefer not to answer this question

Any other ethnic group
Please specify:

For the purposes of compliance with the Data Protection Act 1998, I hereby confirm that by completing 
this form, give my consent to Burnley Football Club and Burnley FC in the Community processing the data 
supplied above in connection with monitoring compliance with its equal opportunities, obligations and 
policy. I also agree to the storage of this information on manual and computerised files.

Date:
(DD/MM/YYYY)
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VOLUNTEER DOCUMENTS
For more information, please call us on 

01282 704716

W W W . B U R N L E Y F C C O M M U N I T Y . O R G

Find us at
Burnley Football Club,

Turf Moor, Jimmy Mcilroy Stand,
Burnley, BB10 4BX.
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